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e ABSTRACT : Over thepast couple of years, thereisagrowing concern that the farm labour availability hasbeen
authors’ affiliations

decreasing as a result of occupational changes, people’s mindset, Government policies and reforms, making it
imperativeto investigate into the dynamics of scarcity of agricultural labour and the reasons contributing to this.
A study was undertaken considering the status of labour scarcity in agricultural economy with special reference
to Dharwad district of Karnataka. A Multistage random sampling procedure was adopted to select the sample
respondents. A total of 120 farmerswereinterviewed for the study. It was found that thelabour demand exceeded
supply for almost seven months and reached its peak during the sowing and weeding operationsin both rabi and
kharif seasons. According to sample respondents migration of labourersto nearby villagesfor higher wageswas
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INTRODUCTION :

A person who works on another person’s land for wages
inmoney or kind or shareisregarded asan agricultural labourer.
Sheor hehasnoriskin cultivation, but merely works on another
person’s land for wages” (Anonymous, 2012). Even though
Indiahasthe second largest manpower intheworld, all sectors
of the economy have been affected by the scarcity of labour,
theimpact being felt morein agricultural sector (Bardhan, 1984).
In recent years, particularly after the implementation of
MGNREGA, expansion of public worksand increased rural to
urban migration owing to urbanization and generation of casual
employment in the tertiary sector in towns and cities, notable
labour scarcity has been reported in agricultural sector (Akhil
and Bijoyata, 2011). All these have created panic and
helplessness among the farmers who may not hesitate to
abandonfarming (Babaet al., 2011). Thisisthegenerd situation
existing in Indiaand the situation in Karnatakais not different.
These issues need to be studied in detail and discussed as
these have far reaching implications on agriculture and rural
development. Hence the present study was undertaken to

the most serious problem leading to labour scarcity.
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identify the extent of labour scarcity with special referenceto
Dharwad district of Karnataka and to analyse the probable
reasons responsible for this.

MATERIALSAND METHODS:

A multistage random sampling procedure was adopted
for the selection of sample respondents. In the first stage,
Dharwad district was selected as it serves as an agricultural
representative of Karnataka state, with 69 per cent of its area
under agriculture and growing amost all major crops in the
state. In the second stage based on the highest net sown area,
two taluks namely Dharwad and Navalgund were selected. In
the third stage, two villages namely Hebballi and Garag from
Dharwad taluk and Kalavad and Morabha from Navalgund
taluk were randomly selected for the study. I n the fourth stage,
15 small farmers(with land holding lessthan 2 ha.) and 15 large
farmers (with land holding more than 2 ha.), from all the four
villages, were selected randomly. Thus, atotal of 120 farmers
wereinterviewed to elicit the required information for the study.
The selected farmers were personally interviewed using pre
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tested schedule. The data collected pertained to the agricultural
year, 2010-11. Thedataon the agricultura labour force available
in the study area, as per the 2001 census was collected from
the District Statistical Office, Dharwad. The supply-demand
gap of agricultural labourers was analysed using the tabular
presentation method. The percentages and averages were
worked out and presented in the form of tables. The month-
wise labour requirement for different crops was calculated to
find out the month-wise labour demand for the major crops
grown in the area. The labour supply was cal culated based on
the total labour force available. The difference between the
two gave account of the month-wise agriculture labourers’
supply-demand gap.

Garrett’s ranking technique was used to rank the factors
contributing to the labour scarcity. Six factors were identified
as the major reasons contributing to labour scarcity in the
study areataking into consideration the opinions of the sample
farmers and the various studies undertaken in the field. The
factors considered were existence of MGNREGA, higher wages
inother locally available jobs, shift to aregular/permanent job
since agricultural job isseasonal, agriculture labour presumed
to bealow self esteem job, migration to nearby city for higher
wages, migration dueto improvement in education status. Each
of the sample farmers were asked to rank the above factors
fromrank oneto rank six. Inthisanalysis, rank one meant most
important factor and rank six meant least important factor.
Further, rank assigned to each factor by each individual was
converted into per cent position using the following formula,

Per cent position = 100 x (Rij - O.5)/Nj

where,

R, standsfor rank given for thei® factor (1=1,2,....6) by
thej"individual (j=1,2,....120).

N, stands for number of factors ranked by j™ individual.

Once the per cent positions were found, scores were
determined for each per cent position by referring Garrett’s
table. Then the scores for each factor were summed over the
number of sample farmers who ranked the factor. In this way,
total scores were arrived at each of the six factors and mean
scoreswere calculated by dividing thetotal score by the number
of respondents, who gave ranks. Finally, overall ranking of the
six factors was done by assigning rank 1,2,3,...... 6 in the
descending order of the mean scores.

RESULTSAND DATA ANALYSIS:

The crop-wise, operation-wise and month-wise labour
requirement was worked out from the primary data collected
from the sample respondent and the corresponding values
were multiplied with the total area under each crop to get the
month-wise labour requirement per year inthe study area. The
supply of agricultural labourers per year has been worked out
by assuming that the available agriculture labour force is

employed on an average for 20 daysin a month (Prabhakar et
al., 2011). Thusconsidering the total agricultural 1abour force
inthedistrict as 185509 (DSO data, Dharwad, 2010-11, as per
2001 census), the supply of labour comes to around 3710180
man-days per month. Of thetotal agricultura labourersavailable
per year, around 8.33 per cent isavailablefor work per month.

The month-wise labour requirement for the major crops
is presented in Table 1. The table reveals that the highest
demand for labour is in the months of June (8.59%) and
November (7.79%) followed by July (7.69%), October (6.85%),
August (6.55%), May (5.71%), December (5.28%), January
(4.46%0), February (3.11%), September (2.01%), April (1.32%)
and least in the month of March (0.005%). It is revealed that
thelabour demand exceeds the supply for almost eight months,
viz., January, May, June, July, August, October, November and
December. Since the month of June coincides with the sowing
season of most of the Kharif crops and weeding season of
most of the vegetable crops, paddy and chilly, labour
reguirement was almost double the supply, which depicts the
extent of labour scarcity in Dharwad district during the peak
agricultural season. The month of November which coincides
with the sowing and first weeding operations of most of the
Rabi crops, is the month of second highest labour scarcity.
Similar results were reported by Chendrasekhar et al. (2011),
Prabakar et al. (2011) and SardaPrasad (2011) in their study.

The number of farmersreporting farm labour scarcity in
thestudy areais presented in Table 2. Among the small farmers,
around 53.33 per cent of thefarmersin Garag village reported
labour scarcity, followed by Morabhavillage (20.00%), Hebballi
village (13.33%) and least by farmersof Kadavad village (6.67%),
whereas, among the large farmers, all the farmersin Morabha
village reported the problem of farm labour scarcity, followed
by the farmers of Hebballi and Kalavad (both 86.67%) and
Garag farmers (66.67%). Thus, highest labour scarcity was
reported by the farmers of Garag and Morabha (both 60.00%),
followed by the farmers of Hebballi village (50.00%) and
Kalavad village (46.67%). Thetotal number of farmersfacing
labour scarcity in the study area was 54.17 per cent with a
higher share of large farmers (85.00%) than the small farmers
(23.33%) reporting the problem.

The major reasons for the labour scarcity as opined by
the sample farmersare asfollows.

— Exigenceof MGNREGA.

— Higher wagesin other locally available jobs.

— Shift to regular/ permanent job since agriculture is

seasonal.

— Agriculture labour presumed to be alow self esteem
jab.
Migration to nearby cities for higher wages.
Migration due to improvement in educational status.

Thereasonsidentified for labour scarcity were analysed
using Garrett ranking method and the results are presented in
Table 3. Migrationto nearby citiesfor higher wages wasranked
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Table2: Farmersreporting farm labour scarcity in the study area (n=120)
. No. of farmers reporting farm labour shortage
Taluk Villages Small farmers Iirge fgrmers = Tota
Dharwad Garag 8(53.33) 10 (66.67) 18 (60)
Hebballi 2(13.33) 13 (86.67 15 (50)
Navalgund Morabha 3(20.00) 15 (100) 18 (60)
Kalavad 1(6.67) 13 (86.67) 14 (46.67)
Tota 14 (23.33) 51 (85) 65 (54.17)

Figuresin parentheses indicate percentage values

Table 3 : Garrett’s ranking for the reasons for labour scarcity

Authors’ affiliations:

Reasons Mean score  Rank
Existence of NREGA (A) 35 VI
Higher wages in other jobs available locally 57.8 11
Shift to aregular/ permanent job since agricultural 59.33 I}
job is seasonal

Agriculture labour presumed to be alow esteem job 39.82 \%
Migration to nearby city for higher wages 60.62 |
Migration due to improvement in education status 47.77 v

I, followed by shift to regular/ permanent job since agriculture
isseasonal. Existence of MGNREGA wasranked asthe VI and
last among the various problems identified. The absence of
proper implementation of MGNREGA programme is the
probable reason for the migration of thelabourers. MGNREGA
works have been recorded in the villages but as such the
villagers were not given any employment under the scheme.
Hence migration to other citieswas high, but at the sametime
asMGNREGA isnot implemented properly, itseffect of driving
out labourers from agricultural operations during peak
agriculture season was low. The migration of the labourers
resulted in labour scarcity particularly during the peak season.
Asaresult of this, the wage rates escalated, particularly in the
peak season, resulting in acute labour shortage, especially for
the small farmers who are unable to afford employing the
labourers at the high wage rates. The labour scarcity affected
the timely operation in the crop cultivation, which resulted in
the reduction in productivity of the crops. Most of the workers
shifted to regular/ permanent jobsas agricultural activitieswere
seasonal and did not ensure wage generation through-out the
year. Ingtead of doing part timefarming, they preferred permanent
shifting to non-agricultural jobs to ensure through-out the year
earnings. The agricultural labourers were willing to do other
locally available jobs rather than farm labour, as these works
were less arduous, ensured timely payment and less working
hours when compared to the agricultura activities. The rural
youthswere reluctant to work in the fields and mostly migrated
due to improvement in education status. They preferred more
remunerative and less cumbersome jobs than the field labour
works. Moreover the agriculturelabour is presumed to bealow
esteem job, particularly among youths. Similar work related to
the present investigation was aso carried out by Sen (1964),
Nath (1974), Binswayer and Rozenzweig (1984), Benjamin (1992),
Mishraand Goodwin (1997).

L.B. KUNNAL, Department of Agricultural Economics, University of
Agricultural Sciences, DHARWAD (KARNATAKA) INDIA.

S.V. KANAMAD, University of Horticultural Sciences, BAGALKOT
(KARNATAKA) INDIA

LITERATURECITED:

Akhil, A. and Bijoyata,Y. (2011). Recent developmentsin farm labour
availability in Indiaand reasons behind its short supply. Agric.
Econ. Res. Rev., 24(conference): 381-390.

Anonymous (2012). Manual on labour statistics (1) — 2012. Ministry
of Stetisticsand Programme Implementation, Central Statistical
Office, GOI.

Baba, S.H., Wahi, M.H., Shaheen, F.H., Zargar, B.A. and Kubrevi,
S.S. (2011). Scarcity of agricultural labour in cold — arid Ladakh:
Extent, implication, backward bending and coping mechanism.
Agric. Econ. Res. Rev., 24(conference): 391-400.

Bardhan, PK. (1984). Land, Labor and Rura Poverty: Essays in
Development Economics, Oxford: Oxford University Press.

Benjamin, D. (1992). Household Composition, Labor Markets, and
Labor Demand: Testingfor Separationin Agricultural Household
Models. Econometrica, 60 (2) : 287-322.

Binswanger, Hans P. and Rosenzweig, Mark, R. (1984). Contractual
arrangements, employment and wagesin rural labor marketsin
Asia. New Haven: Yae University Press.

Chendrasekar, S., Manickam, S. and Solomon Raj (2011). Role of
Agriculturein Employment Generation. Southern Economist.,
49(19): 21-24.

Mishra, A.K. and Goodwin, B.K. (1997). Farm income variability
and the supply of off-farm|abor. American J. Agric. Econ., 79
(3) : 880-887.

Nath, S.K. (1974). Estimating the seasona margina productsof labour
in agriculture. Oxford Economic, 26 (3) :375-387 .

Prabhakar,C., Sita Devi.K. and Selvam,S. (2011). Labour Scarcity —
itsimmensity and impact on agriculture. Agric. Econ. Res. Rev.,
24(conference): 373-380

Prasad, Sarda (2011). Agricultural labour shortage in rura areas of
Bundelkhand region, Uttar Pradesh: Observation fromthefield.
Agric. Econ. Res. Rev., 24(conference): 564.

Sen, A.K. (1964). Peasants and dualism with or without surplus
labor. J. Palitical Economy, 74 (October) : 425-450.

th

Year
* % % % % Of Excellence + x x % »

Internat. Res. J. Agric. Eco.& Stat., 6 (1) Mar., 2015 : 182-185 185
HIND AGRICULTURAL RESEARCH AND TRAINING INSTITUTE



