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Hl ABSTRACT : Self-help groups play atremendous role in empowering women through providing an
excellent platformto improvethe self- confidence, leadership, communication skills, decision making capacity,
social recognition, standard of living etc. The glorious side of the coin reflectsthat SHGs are very powerful
tool for empowerment but the other side imbibes a lot of many constraints and threats which affect the
sustainability, remunerativesness and suitability of SHG activitiesto theloca conditions. Thereweretotal 8
SHG associated with College of Home Science, GB. Pant University of Agricultureand Technology, Pantnagar,
Uttarakhand with the strength of 90 membersworking therein. A purposive sampling technique was used with
combination of deliberate random sampling for the sel ection of total sample. Thedatawere collected persondly
through interview techniquewith the hel p of pre-structured questionnaire. All the groupswereworking at least
sincefiveand moreyearsand contributed alot to its members. M ajority of members enjoyed decision making
power in functioning of their SHG They were not having membership of any group or organization before
joining the self-help group. All the SHG members maintained attendance register and kept the records and
were able to give their contribution regularly as well as make extra savings. The inspirational sources for
joining SHG include NGOs, banks, friends, neighbours, university staff and students. Among these factors,
university staff and students and other successful working SHG had been reported as major sources of
ingpiration. Themgjor primary motivationd factorsto join saf-help groupsincd uded desireto work independently,
to spend timefruitfully, to be self-dependent and toimprovefinancia condition of thefamily. Being themembers
of self-help groups, majority of respondents reported an increasein self-confidence, self esteemand participation
in decision making, capacity building, improvement in psychological and social aspects.
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‘training provided’ has secured the next higher mean score and
stood at fourth, the factor ‘encouragement given by NGOs’ has
secured the next higher mean score and stood ét fifth, the factor

capacity and actively participatein both economic and social
sphere. SHGs are fast emerging as powerful tool of socio-
economic empowerment of the women in rural areas. Sahu
and Das (2012) reported that among the several reasons to
join SHG, the factor ‘to add family income” has secured higher
mean score and stood at top, followed by the factor ‘to be
independent’” which has secured next higher mean score and
stood at second, the factor ‘motivation by family members’ has
secured the next higher mean score and stood at third, the factor

‘supplementary income’ has secured next higher mean score
and stood at sixth, the factor ‘lack of permanent job for your
husband.” has secured next higher mean score and stood at
seventh, ‘to improve economic status’ stood at eighth, ‘low
income’ stood at ninth, ‘to get loan for developing the business’
stood at tenth, ‘other reasons’ secured the least mean score and
stood at last. Itisawell reported fact that self-help groups are
especially organized to facilitate their members for micro
finance and micro enterprise development resulting in
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poverty reductions. The main vision for joining the SHG is
not merely to get just credit but it isan empowerment process
having with motivational attributes encouraging women to
join the job. An attempt has been made to analyze such
motivational/ influential factors which encouraged women
to join self-help groups.

B RESEARCH METHODS

The present investigation had descriptive research
design. The study had been carried out in the GB. Pant
University of Agriculture and Technology, Pantnagar (U.S.
Nagar), Uttarakhand. Purposive sampling technique was used
to select the study area. Deliberate random sampling with
random sampling techniques was used to select the sample
respondents. There were 8 SHGs associated with the College
of Home Science and all its members were taken as sample
for data collection. Data were collected personally through
interview technique with the help of pre-structured
guestionnaire. Collected data were tabulated and analysed
with descriptive as well as relational statistics.

B RESEARCH FINDINGS AND DISCUSSION

The experimental findings obtained from the present
study have been discussed in following heads:

Motivational factors influencing women to be the
members of self-help groups :

Participation of women in self-help group activitiesis
afunction of various motivational factors. These factors not
only ensure prolonged membership with the group but also
accelerate their empowerment. An attempt has been made
to analyze such motivational/ influential factors which
encouraged sample women to join self-help groups.

Data revealed that, among the total sample, nearly half
of the women (48.88%) have the membership of SHG since
2-5 years. There were 36.67 per cent respondents reported
to have membership since more than 5 years. Only 14.44
per cent women recently joined the SHG and not yet
completed 2 years (Fig. 1).
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Fig. 1. Timeduration of membershipinthegroup

Das (2012) reported that the duration of membership
of the respondents varied from 3 years to 8 years. However,
47 per cent of the respondents were members for a period
of 4 years, 32 per cent for aperiod of 5 years and respondents
belonging to 2 years and 3 years category were insignificant.

The data pertaining to inspirational sources for joining
SHG include NGOs, banks, friends, neighbours, university
staff and students and individual volunteers. Among these
factors, university staffs and students (61.11%) and other
working SHG (50%) had been reported as major sources of
inspiration by more than-half of the women. There were
42.22 per cent women inspired by neighbours and 31.11 per
cent by individual volunteers who joined SHG. Family
members and friendsinspired 27.77 per cent women whereas
banks and NGOs were the sources of inspiration for only
13.33 per cent and 5.55 per cent women, respectively. The
subjective data revealed that a well defined system of
university and the success story of working SHG played
major role in inspiring women to join the SHG (Fig. 2).
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Fig.2: Motivational sources

Among the total sample majority of the respondents
reported desire to work independently (94.44%), to spend
time fruitfully (91.11%), to be self - dependent (88.88%)
and to improve financia condition (83.33%) as the major
primary motivational factors to join self-help groups. Other
motivational factors included self-interest (66.66%), urge
to start own business (55.55%), save money and earn interest
(50%) as reported more than - half of the SHG members.
Some women also reported that they joined SHG in order to
make money (35.55%), to raise status in society (27.77%),
to get loan (22.22%). Only 5.55 per cent respondents joined
the SHG with their primary motive to become famous.

It was interesting to note that all the SHG members
were working in a coordinate manner with group working
sprit. The data revealed that all the SHG members were
reported to have rule making power for their SHG. All the
members reported to attend the meetings of self-help groups
regularly. Meetings of the SHG generally held monthly as
reported by half of the members (50%). In more than one
fourth (27.77%) cases meetings held once in a week. The
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fortnightly frequency of meeting had been reported by 16.67
per cent whereas meetings at no specific intervals had been
reported by only 5.56 per cent respondents (Fig. 3).
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Fig. 3: Freguency of self-help group meeting

As far as joint plan to utilize the savings for income
earning was concerned, majority of respondents (72.22%)
reported to do it in future. According to 27.78 per cent
respondents, the leader was supposed to tell about the future
plans. It was quite interesting to note that none of the
respondents was totally aware about joint plan to utilize the
saving for income earning.

According to Manimekalai (2004) training is to help
in narrowing down the gap between expected level of
performance and actual level of performance among the
trainees. Training of women functionaries is important and
difficult asit involves new areas and new efforts which help
them to perceive their roles in social and economic
development and motivating them to participate in such
development process. The basic concept of training which
is transferred of knowledge, skill up gradation, change of
attitude etc., would remain same for any training but training
has to bring out definite changes in the trainees such as
promoting achievement, particularly in the area of
knowledge, skill, attitude and practice.

The data revealed that SHGs were not only provide an
opportunity to work but also provide trainings for skill
enhancement. Among the total sample, 72.22 per cent SHG
members expressed the same. Only 27.78 per cent
respondentsreported that no training was being given through
their SHG. All the members reported to have training on
stitching and embroidery. The training on fish farming had
been done by 69.23 per cent members whereas trainings of
creel making by 38.46 per cent SHG Members. Half of the
respondents (50.76%) expressed that the level of training
was very useful whereas 33.85 per cent expressed that it was
useful for them. The level of training was normal according
to 15.39 per cent respondents.

Development of linkages with supporting organization
like educational ingtitute, bank, NGOs are essential for their
long term sustainability of self-help groups. The data

pertaining to selected self-help groups linkages with banks
revealed that there existed linkages between their SHGs and
the banks. In the total sample, 72.22 per cent SHGs members
were linked with banks.

There were 18.89 per cent SHG members who did not
have any knowledge whether such linkages do exist or not.
Only 8.89 per cent of the respondents reported that their
SHG was not linked with bank. More than haf of the SHG
members (54.44%) reported that their SHG had taken aloan
from the bank. Among the total sample, 30 per cent
respondents showed their unawareness regarding this issues.
According to half of the members (50%), their leaders
deposit the money in the accounts of SHG. There were 27.77
per cent SHG members who themselves deposit the money
in bank accounts whereas 16.66 per cent members jointly
perform this action (Fig. 4).
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Fig.4: Takenloan from thebank

Manonmani and Prabhakaran (2011) reported that SHG
can easily approach the bank and other institutions to get
loan. All the members are to repay the loan to the bank.
Therefore, members repaid the loan in time.

Own investment had been reported as major source of
investment by majority of SHG members (66.66%) whereas
33.33 per cent respondents reported borrowing as a source
of fund. The earn money (profit) had been utilized to satisfy
the instant needs of the families.

Sahu and Das (2007) reported that loans were mainly
utilized for consumption (health, festivals and for repayment
of previous loans) and investment purposes. Similarly the
results of the study were in accordance to the findings of
Manonmani and Prabhakaran (2011).

According to 94.44 per cent SHG members the profit
money was saved for future plan. Other areaswhere the profit
was being included utilize to health purpose (77.77%),
education of children (68.88%), celebrating festivals
(61.11%), spending for household expenditure (51.11%) and
consumption of nutritious foods (42.22%) (Fig. 5). A joint
decision making pattern had been observed regarding social
matters such as education, health, marriage and religion as
reported by SHG members (76.77%). Male dominance in

Asian J. Home Sci., 8(2) Dec., 2013 : 610-616 HIND INSTITUTE OF SCIENCE AND TECHNOLOGY



POONAM AND CHHAYA SHUKLA

Table 1: Motivational factor sinfluencing women to be the member

Sr. No. Motivational parameters Frequency Percentage (%)
1. Time periods of membership in the group
Below 2 years 13 14.44
2-5 years 15 48.88
Above 5 years 33 36.67
2. Source of motivation
NGOs 5 5.55
Banks 12 13.33
Friends 25 27.77
Neighbours 38 42.22
Family members 25 27.77
Other organizations 45 50.00
University students and staff 55 61.11
Individual volunteers 28 3111
3. Primary motivational factorsto join the SHG
To make money 32 35.55
To work independently 85 94.44
To become famous 5 5.55
Y our interest 60 66.66
Y our friend/another women joining 55 61.11
To improve financial condition 75 83.33
To save money and earn interest 45 50.00
To start own business 50 55.55
To spend time fruitfully 82 91.11
To be self - dependent 80 88.88
To berise statusin society 25 27.77
To get loan 20 22.22
4. Rule making power in SHG
Yes 90 100
No 0 00.00
5. Regularities in attending meetings
Yes 90 100
No 0 00.00
6. Frequency of meetings
No specific interval 5 5.56
Oncein aweek 25 27.77
Fortnightly 15 16.67
Monthly 45 50.00
7. Do you have some joint plans to utilize the saving for income earning
You don’t know 0 0.00
Leader will tell about it 25 27.78
Will do in future 65 72.22
8. Training programmes through SHGs
Yes 65 72.22
No 25 27.78
Yes, learned in training after joining
Stitching 65 100
Embroidery 65 100
Credl making 25 38.46
Fish farming 45 69.23
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Table 1 : Contd.....

9. The level of training was

Very useful 33 50.76

Useful 32 33.85

Normal 10 15.39

Not appropriate 0 00.00
10. SHG linked with abank

Don’t know 17 18.89

Yes 65 72.22

No 8 8.89
11. SHG from the bank had taken aloan

Don’t know 27 30.00

Yes 49 54.44

No 14 15.56
12. Deposits group money in the bank account

Don’t know 5 5.55

Leader 45 50.00

SHG member 25 27.77

Both 15 16.66
13. Source of fund

Own investment 60 66.66

Borrowings 30 33.33
14. Use the money earned (profit )

Consumption of nutritious foods 38 42.22

Education of children 62 68.88

Spending household expenditure 46 51.11

Health purpose 70 71.77

Celébrating festivals 55 61.11

Save money for future plan 85 94.44
15. Involvement on decisions about social matters such as education, health, marriage and religion

Joint 69 76.67

Male 12 13.33

Female 9 10
16. Changein sdlf -feeling after joining the group

Self development 20 100

No development 0 00
17. Saving from earned money

Yes 90 100

No 0 00.00

If, yes Rs. month

Rs. 25 24 26.68

Rs. 50 35 38.88

Rs.100 31 34.44

Above 100 0 00.00
18. Support of family members offered in -

Financial matter 65 72.22

Household activities 70 71.77

Child rearing 50 55.55

Vocational work 45 50.00
19. Did government issue any incentive to you

Yes 20 22.22

No 70 77.78
20. Knowledge about government schemes after joined SHG

Yes 13 14.44

No 77 85.56
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Fig.5: Useof earned money (profit)

social matters has been reported by 13.33 per cent whereas
female dominance reported by only 10 per cent SHG
members. It was encouraging to note that after joining the
SHG all the members expressed the feelings self-
development.

Mishra et al. (2001) reported that women have been
actively participating in decision making process after
becoming members of SHG in the areas such as consumption
of household items, education of children and their marriage,
number of children, family planning, purchase and sale of
property. Similar findings were also reported by Swin (2007).

The data further revealed that all the members reported
to save the money earned by themselves. Rs. 50 per month
had been reported to be saved by 38.88 per cent followed by
saving of Rs. 100 (34.44%) per month and saving Rs. 25
(26.68%) per month. Rajendran (2012) stated that SHG
members were voluntary ready to contribute to a common
fund to be lent to their members as per the group decision.
Similarly Jha (2000) reported that rural poor women flock
coming together to save small amount of money regularly,
which are deposited in acommon fund to meet the emergency
needs of members and to provide collateral free loans
decided by the group. Similar findings were also reported
by Gurumoorthy (2000), Kashyap (2001), Mishra et al.
(2001), Jain (2003), Biswas, (2007) and Gowri and Fredrick
(2012).

SHG members acknowledged the support rendered by
their family membersin various courses of activities. Family
members reported to support in household activities and
financial matter (72.22%). More than half of the SHG
members also reported that they got support of their family
members in child rearing (55.55%) and vocational work
(50%) (Fig. 6). Among the total sample 22.22 per cent
SHGs members reported that incentives were being
provided for the SHGs members, whereas 77.78 per cent
reported that government did not issue any incentive to
them (Fig. 7). A few SHG members (14.44%) reported to
gain knowledge about government schemes after joining
SHG. Majority of respondents (85.56%) were unaware about
such issues (Fig. 8).
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Conclusion:
On the basis of the findings of the study, the following
points of conclusion can be drawn-

— Majority of members had the membership of group
since more than 2 years.

— The inspirational sources for joining SHGs included
NGOs, banks, friends, neighbours, university staff and
students and individual volunteers.

— The magjor primary motivational factors to join self-
help groups included desire to work independently, to
spend time fruitfully, to be self-dependent and to
improve financial condition.

— It was interesting to note that all the SHG members

Asian J. Home ci., 8(2) Dec., 2013 : 610-616 [¥Is3 H!ND INSTITUTE OF SCIENCE AND TECHNOLOGY




MOTIVATIONAL FACTORS INFLUENCING WOMEN TO BE THE MEMBERS OF SELF-HELP GROUPS

were working in a coordinate manner with group
working sprit and attended the meetings of self-help
groups regularly.

— Magjority of SHG members were of opinion that
working in a group not only provided an opportunity
to work but also provide training for skills
enhancement.

— It was a sign of progressiveness that SHG members
were having linkages with banks.

— Own investment had been reported as major source of
investment by majority of SHG members.

— Majority of group members acknowledged the support
rendered by their family members in various course
of activity.

— Government was not providing any incentive to SHGs
members in the area of research.

— Very few SHG members gained knowledge about
government schemes after joining the SHGs.

Authors’ affiliations:

CHHAYA SHUKLA, Department of Family Resource Management, Collegeof
Home Science, GB. Pant University of Agricultureand Technology, Pantnagar,
UDHAMSINGH NAGAR (UTTARAKHAND) INDIA Email:
chhaya.shukla3@gmail.com

B REFERENCES

Biswas, T. (2007). Women empowerment through micro finance: “A
boon for development.” Paper presented on Gender issues and
empowerment of women. Indian Satistical Institute, pp. 1-2-

Das, SK. (2012). Best practices of self-help groups and women
empowerment: A case of Barak Valley of Assam. J. Psychol.&
Business, 7 (2): 29-51.

Gowri, K. and Fredrick, J.(2012). Micro enterpriseis a gate way
for success of women entrepreneurs - an empirical study an empirical
study. 2 (7): 33- 39.

Gurumoorthy, T.R.(2000). SHGs- economic empowerment through
sdf-reliance. Social Welfare, 49 (7):14-17.

Jain, R. (2003). Socio- economic Impact through self- help groups.
Yojana, 47(7): 11-12.

Jha, A. (2000). Lending to poor: Designsfor credit. Econ.& Paliti.
Weekly, 35 (8):1- 2.

Kashyap, A. (2001). Hel ping women to help themselves. Financial
Expenses, 1(40):4-5.

Manimekalai, K. (2004). Economic empowerment of women
through self-help groups. (It ed.), Third Concept, NEW DELHI, INDIA.

Manonmani, K., Prabhakaran, V. (2011). A case study inwomen
empowerment through SHGs in Kovilangulam Panchayat. Asian J.
Mngt. Res., 17(1): 78-82.

Mishra, J. P., Verma, R.R. and Singh, V. K. (2001). Socio-economic
analysisof rurd sdf-helpsgroupsschemesin block Amaniganj, district
Faizabad.Uttar Pradesh. Indian J. Agric. Econ., 56(3):73-74.

Rajendran, K. (2012). Micro finance through self-help groups - A
survey of recent literature. Internat. J. Mktg. Financ, Servic. & Mngt.
Res., 1(12): 32-34.

Sahu, A.B. and Das (2007). A case study in women empowerment
through self-help groups. Paper presented at a Seminar on Gender
Issues and New empowerment of women. Indian Statistical Institute,
Kolkata, 1-2 February, 2007.

Swain, R.B. (2007). Can microfinance empower women? self-help
groups in India. In: Microfinance and Gender- ADA Dialogue No.
37, Appu Dévelopement Autonome (ADA) Microfinance Expertise,
Luxembourg, pp. 61-82.

th

Year
* % % % % Of Excellencex x % % x

Asian J. Home Sci., 8(2) Dec., 2013 : 610-616 HIND INSTITUTE OF SCIENCE AND TECHNOLOGY



